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mvm‡UB‡bej dvBb¨vÝ wWcvU©‡g›U 

 

1. f‚wgKv : 
 

‡RÛvi mgZv (Gender Equality) n‡jv GKwU ‡g․wjK gvbevwaKvi hv bvix, cyiæl ev Z…Zxq wj‡½i mKj gvby‡li Rb¨ •elg¨nxb 

mgvb AwaKvi, my‡hvM I `vwqZ¡ wbwðZ K‡i| eZ©gvb we‡k¦ Av_©-mvgvwRK Dbœqb I gvbevwaKvi iÿvi †ÿ‡Î ‡RÛvi mgZvi ¸iæZ¡ 

Acwimxg| GwU mvgvwRK b¨vq-wePvi ¯’vcb, ‡UKmB Dbœqb I mvgwMÖK AMÖMwZi GKwU ¸iæZ¡c~Y© PvjKvkw³| RvwZmsN KZ©„K 

2030 mv‡ji g‡a¨ ev Í̄evq‡bi j‡ÿ¨ ‡h 17wU Sustainable Development Goals (†UKmB Dbœqb Afxó) 2015 mv‡j wba©viY 

Kiv n‡q‡Q Zb¥‡a¨ cÂg AfxówU n‡jv ‡RÛvi mgZv| ‡RÛvi mgZvi •ewk^K Z_¨-Dcv‡Ëi wfwË‡Z ÒWorld Economic 

Forum” KZ©„K cÖKvwkZ evrmwiK ÒThe Global Gender Gap Report 2025” Abyhvqx we‡k¦i 148wU ‡`‡ki g‡a¨ evsjv‡`‡ki 

Ae¯’vb 24Zg, hv 2024 mv‡ji Ae ’̄vb 99Zg Gi Zzjbvq GKwU AfzZc~e© AMÖMwZ I Amvgvb¨ AR©b wb‡ ©̀k K‡i| ivR‣bwZK, 

A_©‣bwZK I mvgvwRK †ÿ‡Î ‡bZ…Z¡ cÖ`vb I wm×všÍ MÖn‡Y, c~Y© Ges Kvh©Ki ‡RÛvi mgZv wbwðZ Kiv ‡UKmB I AšÍf©yw³g~jK 

Dbœq‡bi GKwU Avewk¨K m~PK wn‡m‡e ‡RÛvi mgZv‡K we‡ePbv Kiv n‡q _v‡K| kZfvM Avw_©K AšÍf©yw³i j‡ÿ¨ e¨vsK I 

dvBb¨vÝ †Kv¤úvwb‡Z ‡RÛvi mgZv weavb Ges Gender responsive Avw_©K †mev wbwðZ Kiv Avek¨K| cÖwZwU e¨vsK I 

dvBb¨vÝ †Kv¤úvwb‡Z Kg©KZv©/Kg©Pvix‡`i Rb¨ GKwU AbyK~j Kg©cwi‡ek ‣Zwimn cÖwZôv‡bi me©‡ÿ‡Î ‡RÛvi mgZv cÖwZôv Kivi 

j‡ÿ¨ cwiw ’̄wZ ch©v‡jvPbvi wbwgË evsjv‡`k e¨vsK n‡Z 01 wW‡m¤̂i 2011 Zvwi‡L wWIGm mvKz©jvi bs-05 I 13 Ryb 2013 

Zvwi‡L wRwewmGmAviwW mvKz©jvi †jUvi bs-03 Rvwi Kiv n‡q‡Q| cieZ©x‡Z 01 wW‡m¤^i 2015 Zvwi‡L wRwewmGmAviwW mvKz©jvi 

†jUvi bs-09 Gi gva¨‡g e¨vsK I dvBb¨vÝ †Kv¤úvwbmg~n‡K Kvh©µ‡gi AvIZvq ivóªxqfv‡e ¯^xK…Z Z…Zxq wj‡½i Rb‡Mvôxi 

RxebhvÎvi gv‡bvbœq‡bi j‡ÿ¨ CSR LvZ n‡Z e¨q Kivi wb‡ ©̀kbv cÖ`vb Kiv nq| AwaKš‘, 01 wW‡m¤̂i 2017 Zvwi‡L GmGdwW 

mvKy©jvi-01 Gi gva¨‡g e¨vswKs Lv‡Z Kg©iZ/Kg©Pvix‡`i wkï mšÍvb‡`i Rb¨ w`ev-hZœ ‡K›`ª ¯’vcb I cwiPvjbv msµvšÍ 

bxwZgvjvI Rvwi Kiv nq| me©‡kl, 09 Rvbyqvwi 2022 Zvwi‡Li GmGdwW mvKz©jvi bs-01 Gi gva¨‡g bvixi ÿgZvqb‡K ¸iæZ¡ 

cÖ`vbc~e©K Zv‡`i ¯^v¯’̈ ‡mev, Kg©‡ÿ‡Î mgvb AskMÖnY, ‡g․wjK AwaKvi I A_©‣bwZK myweav wbwðZKiYmn ‡RÛvi AmgZv 

`~ixKi‡Yi cÖqv‡m wkÿv, ¯̂v¯’¨, Kg©ms¯’v‡bi my‡hvM m„wó BZ¨vw` Lv‡Z CSR e¨q wbe©v‡ni Rb¨ e¨vsK I dvBb¨vÝ †Kv¤úvwbmg~n‡K 

civgk© cÖ`vb Kiv n‡q‡Q, hv ‡RÛvi mgZv weav‡b Kvh©Kix f~wgKv ivL‡Q| †`‡k Kvh©iZ mKj Zdwmwj e¨vsK I dvBb¨vÝ 

†Kv¤úvwbmg~‡ni Rvbyqvwi-Ryb 2026 lvb¥vwmK wfwËK ‡RÛvi mgZv weavb msµvšÍ we`¨gvb Kvh©µ‡gi `vwLjK…Z Z_¨/Dcv‡Ëi 

wfwË‡Z GB cÖwZ‡e`bwU cÖYqb Kiv n‡q‡Q:  

 

2. e¨vsKmg~‡ni Gender Equality welqK m~PK ch©v‡jvPbv :  

 

2.1. Zdwmwj e¨vsKmg~‡n Kg©iZ bvix Kg©KZ©v/Kg©Pvixi msL¨v : 

 

Rvbyqvwi-Ryb 2026 lvb¥vwmK †k‡l 61wU Zdwmwj e¨vs‡Ki Gender Equality welqK weeiYxmg~n ch©v‡jvPbv‡šÍ Zdwmwj 

e¨vsKmg~‡n Kg©iZ bvix Kg©KZ©v/Kg©Pvix‡`i msL¨v I Zzjbvg~jK Ae¯’vb QK-1 Ges wPÎ-1, 2 I 3-G cÖ`wk©Z n‡jv: 

 QK-1:  Rvbyqvwi-Ryb 2026 lvb¥vwm‡K Zdwmwj e¨vsKmg~‡n Kg©iZ Rbej 

e¨vs‡Ki aiY 
bvix 

(msL¨v) 

cyiæl 

(msL¨v) 

†gvU 

Kg©KZ©v/Kg©Pvix 

bvix Kg©KZ©v/Kg©Pvixi nvi 

(%) 

ivóªxq gvwjKvbvaxb evwYwR¨K e¨vsK (6) 9,471 46,046 55,517 17.06% 

we‡klvwqZ evwYwR¨K e¨vsK (3) 2,045 10,606 12,651 16.16% 

†emiKvwi evwYwR¨K e¨vsK (43) 23,524 122,374 145,898 16.12% 

we‡`wk evwYwR¨K e¨vsK (9) 931 2,821 3,752 24.81% 

‡gvU (61) 35,971 181,847 217,818 16.51% 
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QK-1 I wPÎ-1 ch©v‡jvPbv‡šÍ cwijwÿZ nq †h, 

  †`‡k Kvh©iZ Zdwmwj e¨vsKmg~‡ni g‡a¨ 43 wU †emiKvwi evwYwR¨K e¨vs‡K m‡e©v”P msL¨K bvix Kg©KZ©v/Kg©Pvix 

(23,524 Rb) Kg©iZ i‡q‡Qb, hv †emiKvwi evwYwR¨K e¨vs‡Ki †gvU Kg©e‡ji 16.12%| 

  6wU ivóªxq gvwjKvbvaxb evwYwR¨K e¨vs‡K wØZxq m‡e©v”P msL¨K bvix Kg©KZ©v/Kg©Pvix (9,471 Rb) Kg©iZ i‡q‡Qb, hv 

†gvU Kg©KZ©v/Kg©Pvixi 17.06%|  

  3wU we‡klvwqZ e¨vs‡K bvix Kg©KZ©v/Kg©Pvix (2,045 Rb) Kg©iZ i‡q‡Qb, hv †gvU Kg©KZ©v/Kg©Pvixi 16.16%| 

  9wU we‡`wk evwYwR¨K e¨vs‡K me‡P‡q Kg msL¨K bvix Kg©KZ©v/Kg©Pvix (931 Rb) Kg©iZ _vK‡jI Ab¨vb¨ 

e¨vsKmg~‡ni Zzjbvq we‡`wk evwYwR¨K e¨vsKmg~‡n bvix Kg©e‡ji nvi me‡P‡q †ewk (24.81%)| 
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QK-1 I wPÎ-2 ch©v‡jvPbv‡šÍ cwijwÿZ nq †h, 

 61wU Zdwmwj e¨vs‡K Kg©iZ †gvU bvix Kg©KZ©v/Kg©Pvix msL¨v 35,971 Rb, hvi g‡a¨ †emiKvwi evwYwR¨K 

e¨vsKmg~‡n m‡e©v”P msL¨K 23,524 Rb (65.40%) bvix wewfbœ c‡` Kg©iZ i‡q‡Q| 

 ivóªxq gvwjKvbvaxb evwYwR¨K e¨vsKmg~‡n wewfbœ c‡` 9,471 Rb bvix Kg©ej i‡q‡Q, hv wØZxq m‡e©v”P (26.33%)|  

 61wU Zdwmwj e¨vs‡K Kg©iZ †gvU 217,818 Rb Kg©KZ©v/Kg©Pvixi g‡a¨ bvix Kg©KZ©v/Kg©Pvixi nvi 16.51%| 

 

  

2.2. e¨vs‡Ki wewfbœ c` (Rank) Ges eqm‡f‡` bvix Kg©KZ©v/Kg©Pvix‡`i Ae ’̄vb:  
 

Rvbyqvwi-Ryb 2026 lvb¥vwm‡K e¨vs‡Ki wewfbœ c` (Rank) Ges eqm ‡f‡` bvix Kg©KZ©v/Kg©Pvixi Zzjbvg~jK Ae¯’v‡bi wPÎ 

wb¤œwjwLZ QK-2 G Dc ’̄vcb Kiv n‡jv: 
 

QK-2 : e¨vsKmg~‡ni aib‡f‡` wewfbœ c‡` bvix‡`i Ae¯’v‡bi nvi 

e¨vsK 
‡evW© m`m¨ 

(%) 

cÖviw¤¢K c‡` 

Kg©iZ 

(%) 

ga¨eZx© c‡` 

Kg©iZ 

(%) 

D”P c‡` 

Kg©iZ 

(%) 

<30 eQi 

(%) 

30-50 eQi 

(%) 

>50 eQi 

(%) 

Kg©ms ’̄vb e`jxK…Z 

(Employee 

turnover) bvix 

Kg©KZ©vi nvi (%) 

ivóª 

gvwjKvbvaxb 

e¨vsK 

4.00% 16.79% 17.92% 15.07% 20.41% 17.23% 12.49% 16.34% 

we‡klvwqZ 

e¨vsK 
13.64% 17.18% 15.40% 9.18% 12.99% 17.30% 11.36% 10.45% 

‡emiKvwi 

evwYwR¨K e¨vsK 
13.67% 16.78% 15.78% 8.64% 21.70% 15.94% 10.17% 12.85% 

we‡`wk 

e¨vsK 
17.24% 30.07% 20.36% 14.40% 41.03% 22.45% 14.02% 28.92% 

mKj e¨vsK  13.14% 16.99% 16.37% 10.55% 21.10% 16.45% 11.00% 13.87% 

 
 

QK-2 ch©v‡jvPbv‡šÍ cwijwÿZ nq †h, 

 Av‡jvP¨ lvb¥vwm‡K †evW© m`m¨ wn‡m‡e bvix‡`i AskMÖnY 13.14%| Zb¥‡a¨ we‡`wk evwYwR¨K e¨vsKmg~‡n bvix †evW© 

m`‡m¨i AskMÖn‡Yi nvi me‡P‡q †ewk (17.24%) Ges ivóª gvwjKvbvaxb e¨vs‡K me‡P‡q Kg (4.00%)|  

 G lvb¥vwm‡K e¨vswKs Lv‡Z cÖviw¤¢K c‡` bvix‡`i AskMÖn‡Yi nvi ‡ewk| Z‡e cÖviw¤¢K (16.99%) I ga¨eZx© 

(16.37%) c‡`i Zzjbvq D”P c‡` (10.55%) bvix Kg©KZ©v/Kg©Pvixi AskMÖn‡Yi nvi Kg|  

 GKB mg‡q Zdwmwj e¨vsKmg~‡n cÂv‡kva© bvix Kg©KZv©‡`i (11.00%) †P‡q Ab~aŸ© wÎk eQi eqmx bvix Kg©KZv©‡`i 

(21.10%) AskMÖn‡Yi nvi cÖvq wØ¸Y| 

 G mgqKv‡j we‡`wk e¨vsKmg~‡n bvix‡`i Kg©ms¯’vb e`‡ji (Employee turnover) nvi ivóª gvwjKvbvaxb, we‡klvwqZ 

I ‡emiKvix evwYwR¨K e¨vsKmg~‡ni bvix‡`i Zzjbvq ‡ewk|  
 

2.3. Kg©‡ÿ‡Î Gender Equality wbwðZK‡í e¨vsKmg~n KZ©„K M„nxZ c`‡ÿc:   

 

 mKj Zdwmwj e¨vs‡K Kg©iZ bvix Kg©KZ©v/Kg©Pvix‡`i Rb¨ 6 gv‡mi gvZ…Z¡Kvjxb QzwU Kvh©Ki i‡q‡Q| 

 mKj Zdwmwj e¨vs‡Ki Sexual harassment prevention/awareness policy i‡q‡Q| 

 37wU e¨vsK bvix Kg©KZv©/Kg©Pvix‡`i mšÍvb‡`i Rb¨ GKK/‡h․_fv‡e wkï w`evhZœ †K› ª̀ ¯’vcb K‡i‡Q|  

 wbw`©ó Kg©N›Uvi ci bvix Kg©KZv©/Kg©Pvix‡`i hvZvqv‡Zi myweav‡_© 36wU e¨vs‡Ki wbR¯ ̂cwienb myweav Kvh©Ki i‡q‡Q| 

 49wU Zdwmwj e¨vsK Rvbyqvwi-Ryb 2026 mgqKv‡j Gender Equality welqK Awareness training Gi Av‡qvRb 

K‡i‡Q|  
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2.4. e¨vsKmg~‡ni Gender Equality m~P‡Ki Zzjbvg~jK ch©v‡jvPbv: 

 

wPÎ-3 ch©v‡jvPbv‡šÍ cwijwÿZ nq †h, Rvbyqvwi-Ryb 2026 lvb¥vwm‡K e¨vsKmg~‡n bvix Kg©KZ©v/Kg©Pvixi msL¨v (35,971Rb) hv 

RyjvB-wW‡m¤^i 2025 lvb¥vwm‡Ki (35,061) Zzjbvq 910 Rb (2.60%) e„w× †c‡q‡Q| RyjvB-wW‡m¤̂i 2025 lvb¥vwm‡Ki Zzjbvq 

G lvb¥vwm‡K wkï w`evhZœ †K›`ª ¯’vcb/hy³ nIqvi msL¨v, wbw`©ó Kg©N›Uvi ci bvix Kg©KZv©/Kg©Pvix‡`i hvZvqvZ myweav I cÖwkÿY 

Kg©m~Px m~P‡Ki gvb wKQzUv n«vm †c‡q‡Q|  

 

 

3. dvBb¨vÝ †Kv¤úvwbmg~‡ni Gender Equality welqK m~PK:  

 

3.1. dvBb¨vÝ †Kv¤úvwbmg~‡n Kg©iZ bvix Kg©KZ©v/Kg©Pvix‡`i msL¨v: 

 

Rvbyqvwi-Ryb 2026 lvb¥vwm‡K evsjv‡`‡k Kvh©iZ 35wU dvBb¨vÝ †Kv¤úvwb KZ©„K †cÖwiZ Gender Equality welqK weeiYxmg~n 

chv©‡jvPbv‡šÍ Kg©iZ bvix Kg©KZ©v/Kg©Pvix‡`i Zzjbvg~jK Ae¯’vb wPÎ-4 Gi gva¨‡g Dc ’̄vcb Kiv n‡jv: 

 

 
 

wPÎ-4 ch©v‡jvPbvq †`Lv hvq †h, Rvbyqvwi-Ryb 2026 lvb¥vwm‡K dvBb¨vÝ †Kv¤úvwbmg~‡n Kg©iZ †gvU Rbe‡ji g‡a¨ 17.05% 

bvix| A_©vr, Av‡jvP¨ lvb¥vwm‡K dvBb¨vÝ †Kv¤úvwbmg~‡n bvix I cyiæl Kg©KZ©v/Kg©Pvix‡`i AbycvZ cÖvq 1t4| 
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3.2. dvBb¨vÝ †Kv¤úvwbmg~‡ni wewfbœ c‡` (Rank) Ges eqm †f‡` bvix Kg©KZ©v/Kg©Pvix‡`i Ae ’̄vb: 
 

Rvbyqvwi-Ryb 2026 lvb¥vwm‡K dvBb¨vÝ †Kv¤úvwbmg~‡ni wewfbœ c‡` (Rank) Ges eqm †f‡` bvix Kg©KZ©v/Kg©Pvixi Zzjbvg~jK 

wPÎ wb¤œwjwLZ QK-3 G Dc ’̄vcb Kiv n‡jv:  
 

 

QK-3 Gi Z_¨vejx ch©v‡jvPbvq †`Lv hvq †h,  

 Rvbyqvwi-Ryb 2026 lvb¥vwm‡K dvBb¨vÝ †Kv¤úvwbmg~‡ni †evW© m`m¨ wn‡m‡e bvix‡`i AskMÖn‡Yi nvi 14.78% Ges 

D”P c‡` bvix Kg©KZ©v/Kg©Pvixi AskMÖn‡Yi nvi 8.32%, cÖviw¤¢K 19.76% I ga¨eZx© c‡` 12.86%|  

 GKB mg‡q cÂv‡kva© bvix Kg©KZ©v/Kg©Pvixi Zzjbvq Ab~aŸ© wÎk eQi eqmx bvix Kg©KZ©v/Kg©Pvixi AskMÖn‡Yi nvi 

†ewk| 

 G mgqKv‡j bvix Kg©KZ©v‡`i Kg©ms¯’vb e`‡ji nvi 16.28%| 

 

3.3. Kg©‡ÿ‡Î Gender Equality wbwðZK‡í dvBb¨vÝ †Kv¤úvwbmg~n KZ©„K M„nxZ c`‡ÿc:   
 

 mKj dvBb¨vÝ †Kv¤úvwb 6 (Qq) gv‡mi gvZ…Z¡Kvjxb QzwU Kvh©Ki K‡i‡Q| 

 34wU dvBb¨vÝ †Kv¤úvwbi Sexual Harassment prevention/awareness policy i‡q‡Q| 

 21wU dvBb¨vÝ †Kv¤úvwb Gender Equality welqK Awareness training Gi Av‡qvRb K‡i‡Q| 

 4wU dvBb¨vÝ †Kv¤úvwb (AMÖYx GmGgB dvBb¨vwÝs †Kv¤úvbx wjwg‡UW, evsjv‡`k BÛvw÷ªqvj dvBb¨vÝ ‡Kv¤úvwb 

wjwg‡UW, evsjv‡`k Bbd«v÷ªvKPvi dvBb¨vÝ dvÛ wjwg‡UW Ges AvBwcwWwm dvBb¨vÝ wcGjwm) e¨ZxZ Ab¨ ‡Kvb 

dvBb¨vÝ †Kv¤úvwb Kg©KZv©/Kg©Pvix‡`i mšÍvb‡`i Rb¨ GKK/‡h․_fv‡e GL‡bv wkï w`evhZœ †K›`ª ¯’vcb K‡iwb| 

 wbw`©ó Kg©N›Uvi ci bvix Kg©KZv©/Kg©Pvix‡`i hvZvqv‡Zi myweav‡_© 23wU dvBb¨vÝ †Kv¤úvwbi wbR¯ ̂cwienb myweav 

i‡q‡Q| 

3.4. dvBb¨vÝ †Kv¤úvwbmg~‡ni Gender Equality m~P‡Ki Zzjbvg~jK ch©v‡jvPbv:   

 

wPÎ-5 ch©v‡jvPbv‡šÍ cwijwÿZ nq †h, Rvbyqvwi-Ryb 2026 lvb¥vwm‡K dvBb¨vÝ †Kv¤úvwbmg~‡n bvix Kg©KZ©v/Kg©Pvixi msL¨v 

(1,018 Rb) RyjvB-wW‡m¤̂i 2025 lvb¥vwm‡Ki (1,019) Zzjbvq 01 Rb n«vm †c‡q‡Q Ges wkï w`evhZœ †K› ª̀ ¯’vc‡bi msL¨v 

02wU n«vm ‡c‡q‡Q| gvZ…Z¡Kvjxb QzwU, Sexual Harassment policy m~P‡Ki gvb AcwiewZ©Z _vK‡jI Rvbyqvwi-Ryb 2026 

lvb¥vwm‡K wbw ©̀ó Kg©N›Uvi ci bvix Kg©KZv©/Kg©Pvix‡`i hvZvqv‡Zi myweav, cÖwkÿY Kg©m~Px Av‡qvRb, wkï w`evhZœ †K› ª̀ 

cÖ`vbKvix cÖwZôv‡bi msL¨v mvgvb¨  n«vm †c‡q‡Q| 

 

 

 

 

 

QK-3: dvBb¨vÝ †Kv¤úvwbmg~‡ni wewfbœ c‡` bvix‡`i Ae ’̄v‡bi nvi 

‡evW© m`m¨  cÖviw¤¢K c‡` 

Kg©iZ   

ga¨eZx© c‡` 

Kg©iZ  

D”P 

c‡` Kg©iZ  

<30 eQi  30-50 eQi  >50 eQi 

 

Kg©ms ’̄vb e`jK…Z 

bvix Kg©KZ©vi nvi 

14.78% 19.76% 12.86% 8.32% 27.25% 15.83% 10.14% 16.28% 
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4. mvwe©K ch©v‡jvPbv :   

 

Rvbyqvwi-Ryb 2026 lvb¥vwm‡K †`‡k Kvh©iZ 61wU Zdwmwj e¨vsK Ges 35wU dvBb¨vÝ †Kv¤úvwb n‡Z cÖvß Gender Equality 

welqK weeiYxi Z_¨-Dcv‡Ëi wfwË‡Z chv©‡jvPbv wb¤œiƒc: 

 e¨vsK I dvBb¨vÝ †Kv¤úvwbmg~‡n †evW© m`m¨ wn‡m‡e bvix Kg©KZ©v/Kg©Pvixi nvi h_vµ‡g 13.14% I 14.78%| 

 e¨vsK I dvBb¨vÝ †Kv¤úvwbmg~‡n Kg©iZ bvix Kg©KZv©/Kg©Pvix‡`i g‡a¨ Zzjbvg~jKfv‡e D”P c‡`i ‡P‡q cÖviw¤¢K I 

ga¨eZx© c‡` ‡ewk|  

 e¨vswKs cÖwewa I bxwZ wefv‡Mi 28 gvP© 2013 Zvwi‡Li weAviwcwW mvKz©jvi †jUvi bs-01 Ges Avw_©K cÖwZôvb I 

evRvi wefv‡Mi 28 RyjvB 2013 Zvwi‡Li wWGdAvBGg mvK©yjvi †jUvi bs-06 Abyhvqx gvZ…Z¡Kvjxb QzwUi ‡gqv` 6 

(Qq) gvm Kivi welqwU mKj Zdwmwj e¨vsK I dvBb¨vÝ †Kv¤úvwb cwicvjb K‡i‡Q|  

 37wU e¨vsK I 4wU dvBb¨vÝ †Kv¤úvwb e¨ZxZ Ab¨vb¨ e¨vsK I dvBb¨vÝ †Kv¤úvwbmg~n Zv‡`i Kg©KZv©/Kg©Pvix‡`i 

mšÍvb‡`i Rb¨ wkï w`evhZœ †K›`ª ¯’vcb K‡iwb| 

 

5. Dcmsnvi: 
 

we‡k¦i cÖvq mKj mgv‡R GL‡bv ‡RÛvi •el‡g¨i eûgvwÎK ewntcÖKvk weivRgvb i‡q‡Q| ‡RÛvi mgZv eRvq ivLvi gva¨‡g 

bvix‡`i cwievwiK I mvgvwRK Ae¯’v‡bi Dbœqb, gZ cÖKv‡ki ¯^vaxbZv, Kg©ÿ‡Î cÖ‡ek, Avw_©K myweav ev wkÿvi my‡hvM 

me©‡ÿ‡ÎB AskMÖnY I ÿgZvqb wbwðZ n‡e| ‡RÛvi mgZvi mv‡_ bvix‡`i AwaKvi I ÿgZvq‡bi welqwU Nwbôfv‡e m¤ú„³| 

‡RÛvi mgZv ‣ewk¦Kfv‡e wbwðZ Kiv m¤¢e n‡j †h․b nqivwb, ‣RweK mijxKiY, ‡h․b wbh©vZb I wbcxob BZ¨vw` AbvKvw•ÿZ 

NUbv eûjvs‡k n«vm cv‡e| evsjv‡`k e¨vsK bvixi ÿgZvqb‡K ¸iæZ¡v‡ivc K‡i Avw_©K Lv‡Z Gender Equality I e¨vsK I 

dvBb¨vÝ †Kv¤úvwbmg~‡ni lvb¥vwmK wfwËK Gender Equality welqK m~PK ch©v‡jvPbv I Z`viwK Ae¨vnZ †i‡L‡Q Ges G 

wel‡q cÖ‡qvRbxq c`‡ÿc MÖn‡Y e¨vsK I dvBb¨vÝ †Kv¤úvwbmg~n‡K cÖwZwbqZ DrmvwnZ Ki‡Q|  
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